3/28/2022
EMPLOYMENT AGREEMENT

AGREEMENT made this 29 day of March 9027 by and between the Board of
Education (“Board”) of the Blmd Brook Rye Union Free School District (“Drstrlct” ) havmg its
ofﬁce at 1390 North Rldge Street Rye Brook New York 10573 and Dr Cohn M Byrne
: (“Supermtendent”)

' - WITNESSETH
WHEREAS the Board has offered to emp]oy the Supermtendent as the Chlef Execut:ve
'. and Admlnlstratlve Ofﬁcer of the DiStI‘ICt upon the terms and condrtlons of employment set forth_
herein; .and | |
| WHEREAS the Supermtendent has agreed to accept the Board’s offer and

WHEREAS itis the partles behef that a wrrtten contract fully spec;fymg the terms and |
B condrtlons of the Superrntendent s employment wxll promote effeetrve commumcatlon between
_ the partles and ; o |

WHEREAS the partles have mutually agreed upon the fol]owmg terms and condlttons
| .relatlve to the Superlntendent 8 employment | .
NOW THEREFORE in con51deratlon of the agreements set. forth herem and other good
and valuable con51deratlon, the partres agree as follows | |
e .. 1._' - Offer of Employment | | |
The Board pursuant to Sectron }71 1(3) of the New York Educatlon Law, and in

: 'accordance w1th a resolutlon duly adopted ata meetmg held on March 29, 2022 hereby agrees

: to employ Dr Colm Byrne as Supermtendent of Schools of the DlStl’lCt upon the terms and

' condrtlons set forth in thls Agreement



2. Acceptance by Sunerintendent

The Supermtendent hereby accepts sald offer of employment and agrees to
perform to the best of hrs abthty the duties of such posrtron
3. Terrn of Employment
: a. The Supermtendent s term of employment pursuant .to thrs agreement shall. _
commence on July 1, 2022 and termmate on June 30 2025 unless further extended or earher.
te_rmmated as prov1ded herem. B
| | b Any extens1on of the term of the Supermtendent s employment shall be 1n. the
form of a wrltten amendment to thrs Agreement and shall be upon the same terms and condrtrons
__as herem set forth unless otherwrse agreed in writmg by the partres | |
| C. The Supermtendent agrees to grve the Board at least six (6) months prior wrrttcn
notrce of hrs 1ntentron to terminate thrs Agreement |
| o . d. The Board of Educatron must glve the Supenntendent nlnety (90) days prlor. .
wrrtten notlce of thelr mtentron to extend Or renew hls employrnent as Supermtendent prror to the
) .. exprratron of thrs Agreement However .the farlure to pr0v1de notice pursuant to thls paragraph_
' shall not act S0 as to renew or extend th1s contract beyond 1ts explratlon date e
LA : Supermtendent s Dutles and Respon51b1ht1e | |
| a The Superlntendent of Schoois shali be the Ch;ef Admlmstratlve Ofﬁcer of the. _
."___.DlStrICt and shall have the power and obllgatron to perform all those dutles and 10 accept all those B
.'responsrbilrties as are : . |
| (l) set forth in Sectron 1711 of the Educatron Law of the State of New York,

- _mcludmg any amendments thereof or successor statutes thereto;



(2) specrﬁed in the Policy Manual of the Board

3) normally assoc:ated with the posztion of Supermtendent of Schools

@ 1mposed upon or granted o a Supermtendent of Sehools under the provisions
of the Education Law or other statute of the State of New York or by Rule or Regulatlon of the
Board of Regents or the Commissmner of Educatlon | | | |

b. The Board may, from tirne to time, modify the dutaes of the Superintendent |
. and/or prescribe addltlonal duties and responmbrlntres prov1ded siich additlonal duties and
_respons1b1ht1es are snmlar in character and conSIStent wrth the dutres of the posrt:on of
Superrntendent of Schools | |

‘C. W1th respect to thelr relationship to one another and the determmation of their
respective powers and dutles the parties acknowledge that they are both subject to the laws of the_ |
_.State of New York and the applrcable rules and regulanons of the Board ot' Regents and the
' Commtsswner of Education of the State_of New _York.

.- d The S'nperintende_nt shall devote his tim_e,._skiil,__afnd lab_or and attention to sa1d
emplo.yment during the tenn of th1s contraCt pr.o.v_ided' however that the 'S'nperintendent with. the
'.prior approval of the Board rnay undertake consultatlve work speakmg engagements, writmg,
_Iecturmg, or other smentiﬁc or professmnal endeavors | In such 1nstances the Superrntendent may
recetve compensation remuneration or honorarium from others |

e. The Supermtendent shall possess durmg the term of this Agreement a valld and | :
'.app.ropriate certlﬁcatron as deﬁned in the Educatlon Law to act asa supermtendent of schools 1n. |
| .' the State of New York | o
f The Board expects the Supermtendent to contmue hls professronal developinent.

~and expects hlm to partlmpate in relevant learning experiences The Supermtendent may attend



after receiving prior Board approval, appropriate professional' meetings at the local, state and
national level. The expenses ot‘ | said attendance shall be incurred by the District. The
Superintendent shall file an itemized st.atement with the District cléfx in accordance with Board
policy. o | |

5_.. Cempensation

.. ' a. The Supermtendent s base salary for the perlod July 1, 2022 to }une 30, 2023
shall be at the annual rate of Two I-Iundred erty Thousand ($260 000 00) Dollars pard in equa]
_mstallments in accordance wrth the rules of the Board governnlg salary payment 1o other Drstrret
admimstrators - | | |

- b For the remammg two (2) years of Dr. Byme. 8 employment w1th the D1str1ct

'hls annual base salary shall be as follows . .

July 1 2023 through June 30 2024 Two Hundred and erty-Seven Thousand |
: Erght Hundred ($267 800 00) Dol]ars

July 1, 2024 through June 30 2025 Two Hundred Seventy-F ive Thousand E1ght
Hundred Thlrty Four ($275 834 .00) Dollars.

C. Any mcrease in the Supermtendent s base saiary shall be in the form ofa wr1tten
addendum to thrs Agreement and 1t shall not be consrdered that the Board and the Superrntendent_ _

-'have entered mto a new Agreement unless expressly stated in wrltang srgned by both partres"

L hereto._

6. .IOtherB.enefits | |
C The S.upe'rintendent shalllb:e proy'ided with:
a. Fam1ly health msurance coverage for the Supermtendent and his eliglbie famrly
members in the New York State Employee 8 Health Insurance and Major Medrcal Plan

' (“NYSHIP”) w1th dependent survrvor coverage to be consrstent wrth the NYSHIP rules oran



| equwalent plan purchased by the Board of Educatlon for whlch the DlStl‘lCt shall contrlbute 8%
of the prermum for mdmdual or famrly coverage
b. Famlly dental and vision coverage shall be provrded to Dr. Byme through the

Blmd Brook-Rye Federatlon of Teachers Welfare Fund (“Welfare Fund”) wnth dependent survwor.' '
:coverage to be consmtent Wlth that of the (“Welfare Fund”) .

. e The Board shall contmue to provrde the current IRS Sect;on 125 ﬂexrble |
N spendmg plan, to the extent permltted by law, and permrt the Supermtendent to partlclpate in sald.
3 | pign‘ _ : _ _ _ . S
d Insurance in .Retirement El1g1b111ty. for retrree health 1nsurance for the _ |
Superint_endent_ 'Sha_ll_be_ ___as follows .' |

Rk 'Mini'm.um ﬁfty~ﬁve (55) years of & age upon retlrement into the New York State

Teachers Retirement System and ‘permanent retarernent from the Blmd Brook— e

k 'Rye UF SD as Superintendent

2 A minimum of twenty ﬁve (25) years of serv1ce as an educator mcludmg as

a teacher, bunldmg or. district admlmstrator or, in the altemat1ve a minimum of

- fifteen  (15) years of . experience as a building ‘administrator or  district

-administrator of which five (5) years must be as an admrmstrator for the Blmd
: Brook—Rye Umon Free Sehool Dlstr:ct S : SRR

3. The Supermtende_nt s retiree contrrbutlon Ievel toward the appllcable premlum '
. _shall be as foIlows ' : SRR 3 .

. After 12 years of servnce asan admlmstrator at Blmd Brook the amount pard o
oin the last year of service for famrly coverage ' '

' Aﬁer 17 years of servrce as an adm1mstrator at. Blmd Brook no contnbutron
:'-for famlly coverage SR o _ _

4. Payment of this beneﬁt is spec1ﬁcally contmgent upon the Supermtendent

o '_permanently retlrmg from the New York State Teachers’ Retirement System L

P samultaneously w1th hzs retlrement frorn the Dlstrrct

7. Car Allowance



The Superintendent shalt be enﬁtled to a car allowance in the sum of Two Thousand
Four Hundred ($2 400), payable monthly at the rate of Two Hundred ($200) Dollars. The

Supermtendent shall not be pald separately for mlieage associated with DlStrlCt business.

' 8 o Vacatlon Leave and Hohdavs

¥ Dr Byrne shall be entltied toa max;mum of twenty exght (28) days of vacatlon' .' o

w1th pay for each school year served hereunder credlted each Juiy 1% Vacatlon days w111 not be
charged for Saturdays Sundays and/or holldays

'_ b. The tlme of such vacatlon shall be taken within the twelve (12) months of _
. the year in which it 1s credlted (1 e., by the end of the schooI year) and shall be subject to the
approval of the Board Vacatlons of more than five (5) consecutwe days shall be taken by the
_ Sup_ermtendent__at a tune t_hat 1s_rnutuatly'_agreed upon in yvr:tmg b_e_tyveen t_he Board and. the _
.Sup.erintendent. Vaca’nons of five (5) 'con_seeu._t}i.ve daysor fe\yer' sha.ll be .ta.k.e.n on. nbtice_ to.
the ?resident of the Board. The parties expressty agree that authorized. absences.during. school
"recess nerlods (other lthan pa1d hohdays as set forth herem) shall be charged to vacation
' .. .entltlement Should Dr Byrne Ieave the employ of the Dlstrlct durlng the school year, the ._ _ '
.number of vacatlon days .permntted for that year wﬂl he pro- rated. 2. 33 days per month) w1th -
any .days.aiready used in excess of the }aro;rated amount to be retumed asa deductron from -_
Dr. Bymes salary. | B | | |
L | c. Dr By'rne:rna'y, w1th the'a:p.p:rovato.f Ith.e_ Board_, carry oye_r no "r_no'.re ._than_ ﬁfteen _
_ (1 5) unused vacation .da.ys. frorn a.'p.rey.io.us year;. 'At n.o.t.irn'e'.'may the .tOtal. of .accr’ued. unused
vacatron mcludlng .accruals credlted at the comn'rencement of each contract year eaceed

forty- three (43) days Except as outimed m Sectlons (d) and (e) below no payment(s) shall
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be made fo.r unused vacation time either during, or at, the conclusion of this Agreement.

d Dr. Byrne shall have the option to cash in unueed, accrued vacation day.s at
the end of _each schcol year. Dr. Byrne will be r.eimbu'r.sed for each unueed _day'_which he e_ashes
.in. at an arnozunt. eqnal to h.is. }aef diem rat_e; I.{egardless of .th_e number .of nn_nsed.vacaticn days
Dr._.'].3y'rne may hav..e_' at:"the end olf; the 's.chc.ol yeai‘, the .a_r.n'_ount .o.f_ days Dt. Byrnem&y be.al.l:o_w_ed
| to cas"h_ in ;.)e_.r schocl .year_.i.s_ capped at n'o. greater than ﬁve (S) days. per schocft year | |

e Upon aeparat_icn frct.n_;. eeryice w_ith | the Distrfct, Dr Byfne _shal_f :be

ecn‘tpensated foi‘..ten: (10) days of aecnntutated _and t_]'n.'ased. yacatien. ftha_t he had .acci.‘.ued... _
'Payr'n'en.t t‘_or theae.nnn'sed vac'ation days shall be at his dai.ly rate,yehich wtll he com.pute_d at..
1/240&‘ of l'llS annnal salat'y at the time of separatton | |

f The foliowmg holidays shall not be charged agamst the Supermtendent'
| vaeatlon accruals When any of these days oceurs on a weekend day, the Supermtendent w1Il have
the prevmus Frlday or subsequent Monday, at the dlSCl‘etIOl’l of the Board Pre51dent as the hohday _

The hohdays which shall not be_ c_harg_ed agalnst the Supermtendents vacation accmals are the

folIoWing: L

' Independence Day (}uly 4”‘) ' E '_ _' Ma_rtin Luther King, Ir. Day
. One addltlonai day with the 4th of July _Pre_aident?s Day

Labor Day B ': - Godd_'-_i?riday' |

Columbus Day e : - _ Merneriaf Day

'Veterans Day

Thanksgwmg Day and day after o : Other smgle day hoi:days when schooi is not
.-Thanksgwmg o S in session as determined by the



Superintendent of Schools and/or reflected on

Christmas Eve, Christmas Day and the day the school calendar

after Christmas Day
New _Year's.Eve Day |

New Year's Day

9 Sick and Personal Leave |
Ca 'Effective July 1, 2922 and each .JuIyIIS‘ tbereaﬂer the Superintendent shail earn
- e.1ghteen (18) sick days each schoo} year Wlth no maxtmurn accumu]atron The Supenntendent
| .shall be entltled to carry over 363 s1ck days from hrs prtor posrtron as Ass1stant Supermtendent
~b. The Supermtendent shail earn four (4) personal days effectwe at the begmnmg

~of each contract year Unused personal days shall be applled to the next year as avafiable sick
: days | |

c. The Supermtendent shall be entltled up to ﬁve (5) days of bereavement pay for
the death of a famlly member | | i |

10. Performa'nce Evaiuation
a. The Supermtendent Evaluatlon Exhlblt to the Board Supermtendent Evaiuation :
Pohcy will be the eva]uatlon 1nstrument used to evaluate the Supermtendent |

b “The Board shall annually evaluate the Supermtendent in accordance w1th Board

| Po_licy.

11 Expense.l?.leimbursernent-
a. The .Supermtendent 1s authorrzed to mcur reasonabIe expenses in the discharge
' of h]S dutxes mcludmg, but not hmlted to expenses for trave] (except for mtleage) and lodgrng in |
_.conn.ectton w;th the exercrse of hls dutles as Supertntendent and attendance at.
| busmess/professronai meetmgs as provrded :n thls Agreement .
| b Drstr;ct wrll pay or relmburse the Supermtendent for all reasonabie

: expenses mcurred by the Supermtendent in the performance of h:s dutles as above descrlbed in
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subparagraph .(a) upon presentation, from time to time, of itemized receipts_for.such expendit_ures
in accordan_ce with Board Poiicy. |

c. The Board shall pay or relmburse to the Supermtendent the amount for dues for
the Superrntendent $ membersh1p in the foliowmg professnonal and local busmess/cwic

_ assoclauonS' the New York State Counml of School Supermtendents the Lower Hudson Coun(:ll

' -__'of Chlef School Admmlstrators AS.C. D C. S A., A A S A and Sound Shore Consortium of

. School Supermtendents 'i ; .: :
d The Board wrll reamburse the Superzntendent for the cost of the premium for a
life msurance pollcy in  an amount not to exceed Five Hundred Dollars per year ($500 00)

' _']2. Supermtendent Re51dencv

| The Supenntendent agrees to contlnue a prlmary res1dency w1th1n the DlStrlCt or
| rwrthm 25 mllcs of the boundanes of the Blmd Brook Rye Umon Free Schooi Distrlct Fallure to. |
compl_y w1th such reslde_ncy requlrements shall constltute grounds f_or d.rsmrssal..' | -
13 Disability |
.' .Sh"ouldlthe'Sunerintendent be unab'le to .perform .'any or all of his duties by reason _
'_of ;llness accadent or other cause beyond hlS control and 1f such dlsablllty contmues for more
.than slx months or the exhaustmn of the Supermtcndent S accumulated s1ck leave whlchever is
'the longer or 1f sald disabrlrty 1s permanent 1rreparable or of such nature as w111 make the effectlve
. performance of h1s dutles 1mposs1ble Wlth or wrthout reasonable accommodatlon as determmed by
: _'a medrcal practrtroner who is, selected by the Distrlct the Board n1ay termmate thrs Agreement
| upon the determ1nat10n that the Supermtendent is unfit to perform h1s dutles w;th or w1thout.
.reasonable accommodatlon whercupon the respectlve dutres rlghts and obhgatrons of the.parties

'shall termmate The Supermtendent shall fully cooperate in thls process by provrdlng, upon



reduest, any information regarding his medical or mental ﬁtness to perform the duties of his
position. In addrtron the Supermtendent shall upon request, prowde the Board with a fuliy
executed release of medical :nformatron ina form acceptable to Dlstrlct counsei In determmmg
the Supermtendent s ﬁtness the Board of Education shali consrder any medrcai 1nforrnatron '
' _assessments and/or evaEuatrons provrded by the Supermtendent wnthm the reasonable time frame |

set by the Board of Educatlon

B 14 & Medlcai Exammation
' The Board shal! have the right to redurre the Supermtendent to undergo a nnedrcal
exammatron as :n its dlscretion it deems necessary durmg the term of thlS Agreement In the event
that it does 50, the practrtroner $ report(s) shaii be ﬁied Wlth the D:strrct Clerk, w1th a copy to the
'Supermtendent and treated by the Board as confidentral mformatron ‘The exammatron(s) shall be
: 'performed by a practmoner se}ected by the Board and the cost of the exammatlon(s) shall be bome
| by the DlStrlCt.. - .
g 15. Disrnissal
Durlng the term of thls Agreement the Superintendent shall not be dtscharged
'- except for j jdst cause whlch shali mclude but not be hmlted to: a) Insubordmatlon 1mmora1
character or conduet unbecomlng to .a Supermtendent b) Inefﬂ01ency, mcompeteney, physrcal or
rnental drsablhty, or neg]ect of duty, c) Fallure to maintam certlﬁcation as requlred by the
regulatlons of the Commlssmner of Educatlon and only aﬁer a due process hearmg before a
: _hearmg ofﬁcer selected by the Board whose findmgs of fact and reeommendatrons shall be |
_advrsory on]y to the Board The Supermtendent shall have the right to serv1ce of wr:tten charges
at least 10 days notrce of hearmg and representatron by Eegal counsel at the hearmg, the cost of

such iegal counsei shall be borne by the Superrntendent The Supermtendent shali be provrded



with .a written transcr'ipto'f the "proceeding without cost During any .such. hearing process, a
suspensron of the Supermtendent by the Board shall be wrth pay. Charges agamst the
Supermtendent may oniy be brought by the Board and all such charges shall be in wrrtmg The
_ Supermtendent shall be entltled to rermbursement for reasonable attorneys fees mcurred in the
- event the proceedlng referred to herem results in hlS acqulttal of all charges by the Board of
| Educatlon. L | | | |
| : | 16. Egurp_ment
o . | a. The Board shail provrde Dr Byrne wrth a ce]l phone and service related thereto
It is uaderstood and agreed that Dr Byrne may us sa1d phone for personaI use as long as such |
| usage does not exceed the maxrmum rnc}uded mmutes permltted under the Distrrct s plan and that
y such use is consrstent wrth any appircable Board Pohcy The ce!! phone shal! remam the property' :
..'.of the Drstrrct Dr Byrne shail return same upon the end of hrs workmg relatlonshrp w:th the |
-D_.rs_trrct. - g | . |
| b The Board shall prov1de a laptop computer for Dr Byrne s use wrth the
.. : __understandrng that such use be consrstent w1th Board Polrcy and the Drstrrct s Acceptable Use. '
...__P()hcy IR S R _ . : R
c. Any and aIl property provrded for Dr Byrne s use mcludmg, but not irmrted to
a cell pho.ne and/or Iaptop computer shall be on a loan ba31s and shall remam the property of the |
| .. Drstrrct Dr Byrne shall return all such property upon the end of hrs workmg relatronshlp wrth the N }
'-.'-":Drstrrot | .- -. | h . o :
0 e
| The Board recognlzes lts statutor.y. oblrgatron to rndemnlfy the Buperrntendent of

Schools pursuant to the prov1srons of Sectrons §§ 3023 3208 and 3811 of the New York State '



Education Law. The: Board. of Education also confers the beneﬂts o.f Section 18 of th.e New York
State Public Ofﬁcers Law upon the Superintendent of Schools as deﬁned in Section 18 of th.e
Publrc Oﬂ’icers Law, the District assumes the liabriity for the costs mcurred in accordance with
the prov1s10n of Sectton 18. The beneﬁts accorded to the Supermtendent of Schools under Section
18 of the Public Ofﬁcers Law shall supplement and be avarlable in addttion to defense or _
L '_mdemniﬁcatron protectron conferred by other enactment or prov1srons of law |

| 18. Dlstmgurshed Educato - o | |

| The Supermtendent is required to and shall cooperate fully w1th.any d1strngurshed

'_ _:educator appomted by the Comnnssmner as requrred by law

19, Wrrtten Agreement :
Thls Agreement shall constltute the entire Agreement between the partres w1th
. ."respect.to the Supermtendent s terms and condrt:ons of employment None of the provrsrons of "
ﬂ‘llS Agreement mcludmg thrs provrsron may be mod:ﬁed except in wntmg s:gned by the. partres
and approved by the Board There are no other agreements oral or otherwnse except as _'
| speclficaIly set forth in thrs Agreement The partles agree that the fact that one or the other may
' have drafted all or part ofa partlcular prov1sron of thrs Agreement shall not be used as evrdence

agalnst that party in the event of a d1sagreement as to the proper meanmg of that provrsmn

200 Severability'- f

Shouid any provrsron or port1on thereof contamed in thrs Agreement be held

: unconstltuttonal mvalld or unenforeeable the rernamder of the Agreement or portrons thereof B

shall be deemed sevcrable, shail not otherw1se be affected and shall remain in full force and effect

12



IN WITNESS WHEREOQF, the parties hereto have set their hands and seals on this 29th

day of_March ,2022.

| BOARD OF EDUCATION

| "_-BY"7J f 7

Premdent

Dated: 3/29/2022

GGDOCS-ZO 13057731-144

13

SUPERINTENDENT OF SCHOOLS

&z«w/ﬁw.

_ CoImM Byrne Ed D,/ )

Il)_ate.d.: 5‘/ (;25; /0’20 ach-——f |



